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Offering a high quality of life and a world-class infrastructure, 
Singapore has been topping lists of the “best cities to live 
in for expats” for many years. It is hence not surprising that 
the island keeps on attracting professionals from all over the 
world. However, while foreign manpower remains a key factor 
for Singapore to strengthen its global competitiveness, a move 
towards a less relaxed immigration regime has taken place 
during the last years. This resulted especially in changed 
requirements for Employment Pass (“EP”) applications. In June 
2017, the number of EP holders was 189,900 – it has declined 
for the first time in years. Recent developments indicate that 
future EP applications might be subject to even closer scrutiny 
(see 1 below). Furthermore, for Dependant’s Passes (“DPs”) 
and Long Term Visit Passes (“LTVPs”), stricter rules are already 
set to be implemented in 2018 (see 2 below).

1.  More detailed examination of new EP 
applications

Pursuant to the Employment of Foreign Manpower Regulations, 
business entities are required to make reasonable efforts to 
provide fair employment opportunities to Singapore citizens. 
This includes efforts to attract and consider such citizens for 
employment or to train them and develop their careers and 
potential in the workforce.

Local authorities have implemented a number of measures to 
ensure that these principles are not ignored. A significant step 
was the refinement of the criteria to be taken into consideration 
with regard to EP applications. Previously, these applications 
were solely assessed based on criteria related to the particular 
EP candidate, such as his qualification, his experience and 
his salary. 

Closer scrutiny of employment pass applications and 
stricter rules for related passes 

However, since mid-2016, three additional criteria related to the 
employer are taken into account:

�� How strong is the “Singapore core” in the workforce of the 
employer (i.e. what is the ratio between local and foreign 
employees)?
�� If the Singapore core is weak: is there any commitment to 

strengthen it in the future?
�� If there is no such commitment: how relevant is the employer’s 

business entity for Singapore’s economy and society?

Especially business entities with a weak Singapore core, no 
commitment to strengthen it in the future and no particular 
relevance for Singapore’s economy and society – so-called 
“triple weak” entities – became targets for closer scrutiny with 
partly adverse consequences for the renewal of existing EPs as 
well as for new EP applications. “Triple strong” organisations, on 
the other hand, would experience a preferential treatment of their 
applications.

A recent development might indicate that the relevance of 
the aforementioned topics increases further. For future EP 
applications, employers will have to explicitly state whether they 
have used any “recruitment methods and channels” to search for 
candidates for the job in question. Such methods and channels 
include, for example, advertisements on the Jobs Bank and 
in newspapers/magazines or the recruitment with the help of 
employment agencies or personal networks. If an employer has 
used one of these recruitment methods, he will also have to provide 
information about the number of Singapore citizens, permanent 
residents and foreigners who applied and/or were interviewed for 
the job. Lastly, it has to be confirmed that local candidates have 
been considered fairly and that there was a special reason for 
hiring a foreign employee. Possible reasons would be that other 
considered candidates did not have good qualifications, turned 
down the employer’s job offer or did not turn up for an interview.  
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3. Summary

The fair consideration of Singaporeans – and the appropriate 
documentation thereof – is likely to become an even more 
relevant factor for the assessment of Employment Pass 
applications. 

Furthermore, from 1 January 2018 onwards, work pass holders 
will only be able to obtain a Dependant’s Pass/Long Term Visit 
Pass for their family members, if their fixed monthly salary is at 
least SGD 6,000. If a Long Term Visit Pass for the parents of an 
Employment Pass/S Pass holder shall be applied for, a salary 
of at least SGD 12,000 is necessary.
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While it is stated that the collection of the information above is 
intended to help the MoM understanding the profile of the local 
workforce and to identify skill gaps, it clearly also allows for a 
better assessment of the fair consideration of Singaporeans. The 
extent to which the new criteria will influence EP applications, 
is yet to be seen. In any case, employers are well advised to 
document their hiring process to be able to substantiate the 
declarations made towards the MoM.

2.  Increased qualifying salary for dependant 
privileges

An EP holder (as well as an S Pass holder) can apply for a DP 
for his legally married spouse or his unmarried children under 
21 years. His common-law spouse, step-child, handicapped 
child or his parents may obtain a LTVP. 

Under the existing rules, a work pass holder needs to meet 
a minimum fixed monthly salary of SGD 5,000 to enjoy these 
privileges (or SGD 10,000 in case a LTVP for the parents shall 
be applied for). 

From 2018 onwards, work pass holders will only be able apply 
for a new DP/LTVP for their family (or a renewal thereof), if their 
monthly fixed salary is at least SGD 6,000. To obtain an LTVP 
for a work pass holder’s parents, a salary of SGD 12,000 will 
be necessary.

While the validity of existing DPs/LTVPs is not affected by these 
changes, it is recommendable that business entities employing 
work pass holders with a monthly salary below SGD 6,000/12,000 
take these changes into account in a foresighted way.


